Blwpotikn padbnon yua thv KALUOTIKNA
aMavn ueoa omo TO TtaLXVLGL..




a 10 Btwua

Btwua n ouvKLvr]tLKr] EUMELPLOL - npoowmkn eun)\om/ KLvnrortomon
(ntoU VO yla TNV aAAayn oupunepldopac, otaonc, aftwv otnv MNE

OXL LOVO OTO UTTALOPO...0XL LOVO LE Spaoh.. OXLTOo idlo o€ OAec/ouc..
gLLELC OL LOLOL ElpaoTe KAOE popa SLtadopETIKOoL.oTNV LOLa EUTELPLAL..
T0 {NTOUMEVO cuvotoBnUa UmopeL va elvat mavtou..

Labnon HEoW ToU BLWOTOC... Lo TIPOCWTTLKNA Labnon

PWTWVTAC.. «TIWC NTOV QUTO MoV €INOEC; TL ATAV CNUOVTLKO YLOL CEVQ,»

To Blwpa xavetal av 6&v yivel AOyoc.. o Aoyoc mapayetl okeWn..
«OUTO TIOU ECNOA YLOL LEVOL NTOVY...vOonuatodotNnon..

«BIQMATIKH EINAT

-4 < H EMIIETPIA EKEINH
Ol’ Gn I"la’VTLKOl' a)\')\Ol’/Eq CXKpO(ITEC/'EplEC ; II0Y BIQNETAI QI
N mMAOLLoLwon Ao ToV EKMALOEVTLKO-E U UXWTN KATT [OY A2OPA

KAT EYN-KINEI».
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. 2 ALO -
n Buwpotikn padnon..
" A

N onuaocia tn dLadkaolag.. 0 AVACTOXOOUOG TNG EUTTELPLOG
0 KUKAOG TNC Blwpatikng pabnong, o apKeTOC XpOvag,
n dtappuBuion...n anepnoAnon tng e€ovaotac pog!

0 EMOLKOOOUNTLOMOG KO N arouoia «dtdakteag UANG
TO EPYAAELO HOG: Ol EPWTNOELC KOIL N AKPOOON... KEOU TL AEC;» d

Wl | EVEPYNTLKN 0KPOOLON Ko To KABpePTIopa TOU PPuXwWTH..
B 0 EUTTAOUTLOMOG: «O€ AKOUOO KOAQ;», «TIWG AKOUOOTE TOV/TNV...;»
O TIOALTLOMOC TNC artoAavong Tt okePng tou AAAoL!
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O KUKAOC TNC Blwpatikne padnonc

EpWwTNoELC 0TO MPOCWITIO TTOU
HaBolvel..
«TIWG NTAV AUTO TIoU €LNOEC;
= TLEYWE, TLaloBavOnkeg, T
okedteaal, TL AEve ol AAAOL/EG;
TL oUUTEpACHATO ByalouE;
ylati cupBaivel auto;
TL OE KOWVEL VOL TO AEC QLUTO;
~ TLGANO VO EPEUVIGOULIE;
Nw¢ 0o TPOXWPNOOULUE;
N\, TLoag Suckolevel/SLEUKOAUVEL OTN
N\ Sadikaoio;. . KATL
N\ OxL OTIC £TOLUEG KOl YPIYOPEC
QTTALVTH OELC...0 POAOC LLOLC..
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EXPERIENCE (do something) ‘ ‘ REFLECT (think about what you did)

= How are you today — what your day been like so far? =  What did you feel at the start of the situation?

= What happened before the event/issue/situation =  What feelings did you bring into this situation?

started? 6 LEV KOA[:] V) =  What previous work, processes, skills knowledge are

= o ~ ?
=  What was your role in the situation? relevant?

’ : - . ;
= What was your aim? What planning did you do? Tnv ET[ LKO vav La = Describe the range of feelings you had during the episode?
=  What did you expect to happen? = What did the situation/your feelings remind you of?

*  What happened? = Where have you encountered similar processes?
=  What did you say? What did you do? I 1 = Who/what does the other person in this situation remind

=  What did the other people involved say, do or display? you of?

= What observations or concerns do other agencies have? EXPERIENCE =  What feelings might you be carrying on behalf of the

= What went according to plan? What didn’t happen? user/victim/other workers, e.g. what transference or
projection might be occurring?

\ =  What feelings were you left with?

0

REFLECT
—_—
PLAN (bearing in mind your conclusions) CONCEPTUALISE (make generalisations)
= Inlight of the reflection and analysis we’ve done, what's your \ / =  List three assumptions you/others might have brought
overall summary of where things are at and what needs to be into the situation
done next? CONCEPTUALISE = How else might you have managed the situation?
=  What did not go well and why?

= Can you identify what you are and are not responsible for in

=  What was the critical moment? What went well, and why?
= Did power relations shift during the situation — if so why?
been raised for you? cVE pv nTLKr’] . wm:n_other, possi:ly unexpected outcomes, did the
= Whatis urgent and essential? ation produce?
= What is negotiable and what is non-negotiable in this 7 * What tasks or responsibilities in this situation were or
situation? aKpoaO-n were not addressed?
=  What conclusions are you drawing from this situation so
far?
How do you define your role in this situation?

managing this situation? | I
=  What training, supervision, mentoring and support needs have

from your perspective?

=  What would be a successful outcome to the next situation ‘
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: N nopaa NG BLWHATIKNC

Eyw..
..lLLAW TNV EUMELPLA pOU.. akoUW....

Eektvnua evoc oxediov epyaoiac..

Ot AA\ot/oL mnyec..

EPEUVW, pPWTW.. poBaivw amo tovc AAAoUG/EC..

Ot Beopol Kat N ToALTKN .. N €uBLVN Twv Beopwv/n

OlKN pou
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uaenoncgi

To opapa kol n dpaon yia tTnv aAioyn..

..€Tolpalw/uvlomnoww tn 6paon pou!
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I QELOTIOLWVTAG TNV EUTELPLA TOU T[OLLXVL5 LoV

oto KME KopbeAwou....

BuunOeite!... OxL amAd mpooopoilwon th Zwr']q..
«(OUUE OTWCG Tatéape »!

oL aLoBnNoELS, TO oW Kol N oKEYPN, N TTEPLITETELA, N XOPA, OL
OEELOTNTEG, N MAPEQ, N «OUYKIVNONY», 0 KOOLLOC OAoC!

TEKUNPLWUEVO TTALOOY WYLKA.. N AVOEKTLKOTNTO OCWV EMOLEQV..

«Avaykaotnka va dlakoPw Tnv popPpwaon Hou yLa vo Taw oTo
oxoAeto!» George Bernard Shaw
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To oy vidL wc apopun:
Blwpatkn uaenon yLa tr]v K)\Luaru«] aMavn

H nporaon tou KME KopdeAlou:

| 1. To Biwpa... n Pagn... o mouyvid!
LLLOL TTEPLEKTLKI) KOLL TIPOCEKTLIKA OXESOLACHEVN EUTIELPLA,
KlvntnpeLog Suvaun yla tnv dtadikacio mou Ba akoAouOnoel

2. H dtadikaoia tng avadopadc
| TL ouvERN, TL Blwoav, Ta cuvaloBrpata tou TPokANRBnKav
b «Twg ATav yLa 6ag auTo ou roate;»

= i 3. O avootoxaouog
== T yevvIOUVTOL TA EPWTAHOTA TNG OUASAG yia To {ATNHa Tou avadveToL
~ «lati ouvéPn autd;»



uexptr

nv 6pa0n ARIL,
' 4, Hyevikevon =
— Katavonong tng cuvoALkn g ElKOVaC Tou BEpaTod:

/ var avadntroouv mAnpodopieg, va TtLaouv vonuaTikoug XAPTEG, Vo S—:
\
—

,___. .._,.—-——-

/ | ETUXELPNUATOAOYIOOULV..

5. H mpoctopacia yro 6paon
AELOTIOLWVTOG TLC YVWOELC QUTEC, Va armodaoioouV SNUOKPATIKA va opyavwBouv —
KOlL VoL oVTOTToKPLOoUV 0TLC SUOKOALEC TTOU TTPOKUTITOUV

: 9
'7‘ 6. H edappoyn/to Biwpa. %

‘Exovtac urt' on avtd mou €{noav, TIC LOLALTEPOTNTEC KoL TAL XaplopoTal ToU
kaBevoc/uLac, uhomotoUv tn SpAon Toug 0To 0XOAELD, OTNV YELTOVLA, EKEL TTOU
S (Oouv...

7. H avaduon twv HETAYVWOTLKWY CTOLXELWV —
TomoBetolVv TNV OAn dtadkaoia otn yevikotepn dtadikaoia padnong, ylatl
} KOVOLLE OLUTO TTOU KAVAHE.. TL KOl TtwC LABapE oo OA0 aTO.. =




e o e S A
- lNa v aswbopia:
va LaBouv €TTOLKOOOUNTLKA,
VOL CUVEPYOLOTOUV,
*val LANoouy yLa TS aélec toug,
Sed Va OKEPTOUV KPLTLKA KOL OUOTN LKA, |
W VO. CULLUETEXOUV 0 ONMUOKPATLKEC OLaOLKAOLEC, B
ﬁ}&" va avVamTtuEouV TV LKOVOTNTA 6pAcnC
R ,El:p WG qpptavoi eyepvoi TOALTEG
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gUELC yLa TNV asldopla... |
w¢ TtoALtec, SaokaAot, EPYPUYXWTEG..
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“We scientists don’t know how to do that”

“l used to think the top environmental

problems were biodiversity loss, ecosystem & —
collapse and climate change.
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- and we scientists don't know how to do that.”
Gus Speth

| thought that with 30 years of good science
we could address those problems.

But | was wrong.

The top environmental problems are
selfishness, greed and apathy...

...and to deal with those we need a spiritual
and cultural transformation
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